(a)

(b)

(c)

to seek the co-operation of employers' and workers' organisations
and other appropriate bodies in promoting the acceptance and
observance of this policy;

APPENDIX II
Provisions of the ILO Constitution relating to
Commissions of Inguiry

to enact such legislation and to promote such educational
programmes as may be calculated to secure the acceptance and
observance of the policy;

Article 26

to repeal any statutory provisions and modify any administrative
instructions or practices which are inconsistent with the policy;

(d)

to pursue the policy in respect of employment under the direct
control of anational authority;

(e)

to ensure observance of the policy in the activities of
vocational guidance, vocational training and placement services
under the direction of anational authority;

(f)

to indicate in its annual report on the application of the
Convention the action taken in pursuance of the policy and the
results secured by such action.

1.
Any of the Members shall have the right to file a complaint
with the International Labour Office if it is not satisfied that any
other Member is securing the effective observance of any Convention
which both have ratified in accordance with the foregoing articles.
2.
The Governing Body may, if it thinks fit, before referring
such a complaint to a Commission of Inquiry, as hereinafter provided
for, communicate with the Government in question in the manner
described in Article 24.

3.
If the Governing Body does not think it necessary to
communicate the complaint to the government in question, or if, when
it has made such communication, no statement in reply has been
received within a reasonable time which the Governing Body considers
to be satisfactory, the Governing Body may appoint a Commission of
Inquiry to consider the complaint and to report thereon.

Article 4
Any measures affecting an individual who is justifiably suspected
of, or engaged in, activities prejudicial to the security of the State
shall not be deemed to be discrimination, provided that the individual
concerned shall have the right to appeal to a competent body
established in accordance with national practice.

4.
The Governing Body mayadopt the same procedure ei ther of
its own motion or on receipt of a complaint from adelegate to the
Conference.

5.
When any matter arising out of article 25 or 26 is being
considered by the Governing Body, the government in question shall, if
not al ready represented thereon, be entitled to send a representative
to take part in the proceedings of the Governing Body while the matter
is under consideration.
Adequate notice of the date on which the
matter will be considered shall be given to the government in question.

•
Article 5

1.
Special measures of protection or assistance provided for in
other Conventions or Recommendations adopted by the International
Labour Conference shall not be deemed to be discrimination.
2.
Any Member may, after consultation with representative
employers' and workers' organisations, where such exist, determine that
other special measures designed to meet the particular requirements of
persons who, for reasons such as sex, age, disablement, family responsibilities or social or cultural status, are generally recognised to
require special protection or assistance, shall not be deemed to be
discrimination.

Article 27

~

The Members agree that, in the event of the reference of a
complaint to a Commission of Inquiry under article 26, they will each,
whether directly concerned in the complaint or not, place at the
disposal of the Commission all the information in their possession
which bears upon the subject-matter of the complaint.
Article 28
When the Commission of
complaint, it shall prepare a
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Inquiry has
fully considered the
report embodying i ts f indings on all
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questions of fact relevant to determining the issue between the
parties and containing such recommendations as it may think proper as
to the steps which shou1d be taken to meet the comp1aint and the time
within which they shou1d be taken.

Article 29

1.
The Director-Genera1 of the International Labour Office
sha11 communicate the report of the Commission of Inquiry to the
Governing Body and to each of the governments concerned in the
comp1aint, and sha11 cause it to be pub1ished.

Artic1e 34

The defau1ting government may at any time inform the Governing
Body that it has taken the steps necessary to comp1y with the
recommendations of the Commission of Inquiry or with those in the
decision of the International Court of Jus tice, as the case may be,
and may request it to constitute a Commission of Inquiry to verify its
contention.
In this case the provisions of artic1es 27, 28, 29, 31
and 32 sha1l app1y, and if the report of the Commission of Inquiry or
the decision of the International Court of Justice is in favour of the
defaulting government, the Governing Body shall forthwith recommend
the discontinuance of any action taken in pursuance of article 33.

2.
Each of these governments shall within three months inform
the Director-General of the International Labour Office whether or not
it accepts
the recommendations
contained in the report of the
Commission; and if not, whether it proposes to refer the complaint to
the International Court of Justice.

Article 31

The decision of the International Court of Justice in regard to a
complaint or matter which has been referred to it in pursuance of
artic1e 29 sha1l be final.

Article 32

•
The International Court of Justice may affirm, vary or reverse
any of the findings or recommendations of the Commission of Inquiry,
i f any.

Article 33

In the event of any Member failing to carry out within the time
specified the recommendations, if any, contained in the report of the
Commission of Inquiry, or in the decision of the International Court
of Jus tice, as the case may be, the Governing Body may recommend to
the Conference such action as it may deern wise and expedient to secure
compliance therewith.
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